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Why should faculty support a
union of graduate employees?

A majority of graduate employees support our union, but the administration
continues to oppose it and present only one side of the issue.They argue that the
union will negatively impact advisor/advisee relationships, despite ample evidence to
the contrary [1,4].We have legitimate grievances, including funding cuts, inadequate
healthcare and childcare benefits, and weak protections against sexual harassment
and discrimination. Faculty are taking a stance [3], and your support is crucial.

FACTS

* Our union campaign was initiated and is entirely run by graduate student
employees.We contacted the UAW for support because they are the largest union
of graduate employees in the country.

* Graduate employee unions have not imposed and will not impose changes to
academic affairs. Please see [2] for an example of a graduate union contract.
 Unionization does not impact academic performance; as evidence, the University
of Washington and University of California remained highly competitive after unions
were established.

* The union will not impose limits on how much we choose to work. No existing
graduate employee unions keep track of hours, why would ours?

 Contracts are inherently flexible, even allowing for department-specific sections.
 Contracts help resolve ambiguity about what counts as work and what counts as
education, simplifying advisor/advisee relationships.

* Graduate workers will draft and negotiate the contract with the administration.
UAW will provide legal aid; they will not write the contract.
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