University second counterproposal on Training — 10/30/24

*The University’s comprehensive contract proposal offered on March 15, 2024 remains on the
table as a union contract settlement that the university will sign when and if the Union is
interested.

*The university reserves the right to add to, modify or withdraw proposals as part of the
negotiation process, and to offer additional proposals. No agreement applies to any single
provision unless there is agreement on a final package.

*Highlights reflect edits to the Union’s last counter.
ARTICLE #
TRAINING

Section 1. The University may require graduate student workers (GSWs) to undergo training
related to their assigned duties.The University and the Union agree that training +smay be
important to graduate student workers. The University retains the exclusive right to determine
the content and delivery of training and will maintain ewrrent-support for training programs_it
determmes are necessary for am)hcable GSW _work responsibilitiess-and-work-with-the-unionte

Section 2. The-Un ains+h ch rineth atent-an
trainine: The Umver51ty shall provide any and all training it determines is necessary to fulﬁll
GSW _assigned work responsibilities-éuties. The University will cover the registration and
attendance costs for any such required training, provided that GSWs shall not be entitled to
receive pay for training in addition to their stipend or hourly pay.aetivitiesunder-this-artiele-
el b b B e e e el e e e et el [ a GSW

attends a required work training that offers a stipend or hourly compensation which is less than

the contractual rate for GSW work duties, the GSW w111 recelve —he&&eq%n%a}eﬂ{—e#ﬂ%e—&gfeed

vide-compensation that

covers the dlfference between what is pa1d and the apphcable contractual rateaﬁ-yLPemaﬂﬂg

Section 3. The University shall notify at GSWs of any required work training in advance

requtredaspartof-thetappetatment-potitteationof their training.

Sectlon 4. The Umon H

%Paim&g—hmwkpaﬁeﬂ—eﬁheseﬁeeﬁﬂgs—ﬂ&e—gme&may make recommendatlons to the

University to address ethes-training concerns brought to its attention by GSWs or regarding the
content and delivery of trainings.




Section 5. If a GSW or the union identifies additional training that may enhance a member's
work, they may propose such training to the University-for goed-faith-consideration. If approved,
the University will cover the registration and attendance costs for such trainings as provided in
Section 2.

Section 6. Bargaining unit members will be allowed time off at their applicable rate of pay in
order to take an examination for professional licensing required by the University for their work
assignment. The University will pay the costs for any such required professional license and
training for the duration of the graduate student’s work assignment. GSWs may request Fhe

University-will netarbitrarily-denyrequestsfor time off to take examinations for professional

licensing related to a GSW’s degree or to travel to approved conferences, other approved tramlng

or other events for professional development-netrequired-assetforth-in-Seetion2-abeve. Any

decision to grant such time off for one GSW shall not be precedential or relevant to any other
similar request by other GSWs.




