University third counterproposal on Training — 1/28/25

*The University’s comprehensive contract proposal offered on March 15, 2024 remains on the
table as a union contract settlement that the university will sign when and if the Union is
interested.

*The university reserves the right to add to, modify or withdraw proposals as part of the
negotiation process, and to offer additional proposals. No agreement applies to any single
provision unless there is agreement on a final package.

*Highlights reflect edits to the University’s second counter on 10/30/24.
ARTICLE #
TRAINING

Section 1. The University may require graduate student workers (GSWs) to undergo training
related to their assigned duties.The University and the Union agree that training #smay be
important to graduate student workers. The University retains the exclusive right to determine

the content and delivery of training and will maintain ewrrent=support for training programs it
determmes are necessary for apphcable GSW work responsibilitiess-and=weorkvith-the-unten-te=

Section 2. T4 : : ne-the-eon :
tramng: The Unlver51ty shall pr0V1de any and all tramlng it determines is necessary to fulﬁll
GSW assigned work responsibilities-¢ttes. The University will cover the registration and
attendance costs for any such required training. Attendance at any required work training shall
be compensated at the GSW’s applicable stipended or hourly rate, provided that GSWs shall not
be entltled to receive pay for trammg 1n addition to their stlpend or hourly pay. ae’m‘r&es-uﬁder-

Section 3. The University shall notify alt GSWs of any required work training in advance

required-as-part-of-their-appemtmentnetifreationof their training.

Section 4. The Union sha

trmn-g—ln—antmpatmn—ef-fhese—meeﬂngs—thr&emmay make recommendatlons to the
University to address ether-training concerns brought to its attention by GSWs or regarding the

content and delivery of trainings. The University will consider Union recommendations but is
under no obligation to adopt any recommendation.



Section 5. If a GSW or the union identifies additional training that may enhance a member's
work, they may propose such training to the University-fer-geod=fatth-eenstderatron. If approved,
the University will cover the registration and attendance costs for such trainings as provided in
Section 2.

Section 6. Bargaining unit members will be allowed time off at their applicable rate of pay in
order to take an examination for professional licensing required by the University for their work
assignment. The University will pay the costs for any such required professional license and
training for the duration of the graduate student’s work assignment. GSWs may request +ae-

Untversity-wilnot-arbitrartty-deny-requests-for time off to take examinations for professional

licensing related to a GSW’s degree or to travel to approved conferences, other approved training

or other events for professional development-net-required-as-set-forth-m-Seetten2-abeve. Any

decision to grant such time off for one GSW shall not be precedential or relevant to any other
similar request by other GSWs.



