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ARTICLE XX
APPOINTMENT SECURITY

Section 1: Appointment Security

In the event of any changes to the position in which the Graduate Student Workers (GSWs) were
appointed to fulfill, the University shall notify and clearly articulate these changes within seven
(7) days of whenever the change is decided on by the appointing parties.

In the event the position described in a Letter of Appointment offered to a GSW becomes
unavailable for any reason, the University shall appoint the GSW to a comparable position for
the remaining duration with the same level of compensation and benefits, including tuition
waivers as applicable, persistert pursuant to the new position.

No GSW shall be denied the right to work a primary or additional job within the bargaining unit
but outside the GSW's progrant Department, as permissible by law.

Section 23 Requirements for Salaried Workers

A. All GSWs working at least 20 hours per week must be salaried. The length of

appointment for salaried workers will be for a minimum-termref-ene-academie-year-(Fath
Spﬁﬁg—aﬁd—s’cmﬁteﬁsemesfefs} of one academlc term (fall, spring, summer 1, or summer
2). 65Ws—ean aS d
ofthe-appeintment:
B. In cases where a salaried GSW does a co-op, internship, or externship with external
funding for a semester, the internal funding that would have been allotted for that

semester will be rolled over into the next appointment.

1. In any case, whether internal or external funding, the University will ensure
equivalent benefits as outlined by this collective bargaining agreement to GSWs
on co-op, internship, or externship.

Section 4. Requirements for Hourly Workers

A. Minimum length of appointment will be for the duration of the semester for all GSWs
paid on an hourly basis for less than 20 hours per week.
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