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e Added in the admin language to relevant sections, then crossed out to properly redline.
e Black underline is the last counter’s changed language that we seem to agree on, based on
admin’s Dec 9th counter and our past November 18, 2024 counter.

ARTICLE XX.

Health and Safety

fequed—as—&eerded—bv—EGGS—eA—RS—ml—ﬂﬁe—Hmeﬂ—The University w111 pr0V1de a safe

workplace in good repair including maintenance of buildings, bathroomes, first aid stations, and air
conditioning and ventilation systems.

Section 3. Safe Workspace. A GSW who reasonably and in good faith believes they have been
assigned tasks or a worksite that present a threat to their health or safety shall inform their
supervisor, as well as OARS and/or ECOS, to assess the threat concern. mformE€OSorthe
Unitenfor-an-assessment-of the-sttuation- The GSW'’s refusal to work in such circumstances shall
not be just cause for discipline. Nothing in this section shall limit the GSW's option to contact
ECOS or -OARS:-erthe-Unten for a Health and Safety assessment. If ECOS or; OARS;-ethe
wotkerthe Untonrt determines that such a situation exists, the threat will be resolved removedby
the-end-etthe-weorkday promptly after that such determination is madereported. If unable to do so,
at the request of the GSW, the GSW’s work site will be changed, or remote work will be
supported until such threat is resolved by-the-end-ofthe-workday-thatsueh-determinatton+s
reperted. If this accommodation cannot be made, GSWs shall continue to receive their full
stipends and contractual beneﬁts until the threat is resolved to allow for a safe return for impacted
workers atra ottith pertod. Departments, with any affected
GSW, must find alternative employment_for the affected GSW.The parties understand that GSWs
must adhere to all applicable University health and safety rules, policies. and procedures. GSWs
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shall not be restricted from or penalized for taking additional safety precautions as they deem
necessary. No GSW shall be subjected to retaliation for reporting a health and safety concern.

The University will ensure, through its regular maintenance schedule and upgrades, that the
existing and future ventilation, air filtration, and cooling infrastructure in all campus buildings
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where bargaining unit members work will meet all applicable health and safety laws and
regulations. The University will ensure that ventilation of bargaining unit work spaces are
appropriate to the work performed and adequate to ensure a safe workspace for GSWs.

Section 6. Injury. If the University Health and Counseling Services or the GSW’s healthcare
provider certifies that a GSW, as a result of an injury incurred in the workplace, is unable to
continue their appointment, the GSW will continue to receive tuition and fee waivers for
whichever is longer: the duration of their contracted appointment period or as long as the injury
prevents the GSW from performing the duties of that appomtment up to two years beyond the
contracted appointment period. # ; st

benefits:

Section 7. Temperature Control. The University will ensure all GSW workspaces have proper
air conditioning and heating to maintain a reasonable temperature-between-66t-and-78F-degrees

at—a—l—l—tnﬁes except in areas Where different temperature is needed (for example, w1th

eHQF—to—?’-8JE—Th1s includes GSW labs, offices, meeting rooms, and classrooms where GSWs will
serve as TAs. If a room is outside the required temperature range, the University will immediately
resolve the problem or provide an alternative workspace eerreet-and-repair-theisste.

Section 8. Bathrooms.

(a) The University and Union recognize the importance of having safe and accessible
bathroom facilities. The University will continue to post and maintain a campus map of all
gender-neutral bathrooms. The University will not prevent GSWs from using a workplace
bathroom of the GSW’s choice, regardless of gender. GSWs shall have untrestrieted access
to a gender-neutral bathroom within the GSW’s building and within a five minute walk
from the GSW's work assignment. If an existing gender-neutral bathroom is not available
within a reasonable distance from the work assignment, the University will re-assign an
existing bathroom to be gender-neutral. if possible. If no such bathroom exists, a GSW
may request their section/class/office/work reassignment may-be-made-with-eonsentefthe
GSW-.

(b) The University shall routinely eentintte-te provide menstrual products in bathrooms used
by GSWs at no cost to the GSW. Additionally, menstrual products shall be provided in all
such bathrooms regardless of gender.

Section 9. Off-site Workplace. If a GSW works outside of University workspaces, other than
their indeealremete homedeeatiens, prior to the beginning of the assignment the University shall:

(a) Provide the GSWs with information about travel abread, rights while traveling abroad, and
access to benefits abroad, if GSWs have work that takes them outside the United States.
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This can be commumcated by an up-to -date web page: GSWs-will-reeetve-this-infermation

(b) Allow GSWs have-the-right to decline travel to unsafe work locations without being
penalized, including United States states that are unsafe for pregnant, LGBTQ+
individuals, or any individual belonging to a protected class;

(d) Make GSWs aware of all available resources they may need for the successful completion
of the work assignment, including how to access or obtain these resources in the location
of the work assignment.

Section 10. First Aid. Adequate properly maintained and serviced first aid kits will be provided
in GSW workspaces, including Advil, Band-Aids, and oral glucose. Workspace-granularity kits
can have specific life-saving items by request,sueh-asEpt-pens. Infrequently used items, such as
Narcan and AEDs can be prov1ded at an occupancy appropriate granularlty ina clearly marked

locatlon e

ﬁfﬁ’v‘t&ed—ﬁ‘l—a'mﬁfﬁﬁﬂﬁfe—lﬂeaﬁﬁﬂs— The Umversﬁy shall pr0V1de first aid information and training
at no cost for all GSWs.

Section 11. Report Sharing. When a GSW contests the health and safety of their workplace and
informs ECOS or OARS, the union must be informed erthe-YUnten €O Sandthe Untonthe
mfoﬂﬁed—mtms—nwst—mfofm—thﬁoﬂieﬁaaﬁrcs—wuhm twenty four (24) hours H—reqttes’tcd—t-l‘re—"l:he

Section 12. Administering Health and Safety Tests. In the case of a suspected or ongoing
outbreak of a communicable disease or nuclear, biological, or chemical contamination, if GSWs
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are expected to work, then the University shall offer relevant tests for GSWs within the
appropriate affected work areas at no cost to the GSWs.

In the event of a localized or public health issue as outlined in sections two (2) and three (3)
above. and GSWs are expected to work. then the University shall offer tests to said GSWs
relevant to the issue until it is resolved.

Section 13. Public Health Notifications. During public health threats, the University will email
the entire Northeastern community informing everyone of the risks, dangers, and precautions that
can be taken. Public emergencies include but are not limited to:

(b) When the Massachusetts Department of Public Health or the Centers for Dlsease Control
declares an outbreak in Massachusetts or New England eiet-lﬁre—eerrtefs—fer—Btsease

Additionally, at the beginning of each semester (Fall, Spring, Summer 1 and Summer 2), the
University shall provide, at no cost to the GSW, N95 masks, retevant medications relevant to
1nfect10us diseases, rap1d tests, and vaccinations on campus Such-preventative-measures shall-be

Geﬁteﬂ—aﬁd—shaﬂ—be—a’v‘ar}da}e—Hm’v‘efs&w-Vﬁde—The Unlver51ty shall send campus- w1de emails to

inform the Northeastern community of the importance of preventative measures, the availability
of on-campus resources, and the location(s) of such resources.

Section 14. Health Testing. In the event of aany public health notification outlined in Section
XXA3a-er13b, the University will mmoffer promote and supply relevant Weekly testlng of
all who may enter a GSW’s workspace-{e-g—elass pé
These tests will be made available at wheelchair-accessible locations on all Northeastern
campuses to ensure easy access for all GSWs. Should testing behaviors during a public health
crisis or pandemic not satisfy the GSW’s needs, the GSW shall be entitled to complete their work
remotely, or shall be reassigned to a comparable position that can be completed remotely.

Section 15. Masking Request Requirements. GSWs may request universal masking in their
workspaces, including but not limited to classrooms, offices, and labs where they work,
meetings, and spaces for required work events. They may do so by posting public notice and/or
by verbal announcement at any time, without justification. Should masking behaviors not satisty
the GSW’s needs, the GSW shall be entitled to complete their work remotely or shall be
reassigned to a comparable position that can be completed remotely.

Section 16. Work and Infectious Diseases. GSWs who test positive for or are experiencing
potential symptoms of an infeetiotts communicable disease (e.g. COVID-19, Influenza, etc.) will
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not be required to work, for at least ten (10) days after they first test positive or first exhibit
symptoms, nor until at least 24 hours after their symptoms end, nor until 24 hours after a
negative test, whichever comes later. If the sickness extends longer than feurteen+4y ten (10)
days, then a note shall be provided from a healthcare provider for continued sick leave.
Supervisors may not pressure, coerce, or influence GSWs to do otherwise. The GSW shall be
entitled to use any available paid sick or personal leave while unable to work under this section.
A positive test for or a diagnosis of COVID-19, influenza or other similar communicable disease
is a serious health condition for the purpose of taking family and medical leave under Article XX

(Paid Leave).reeetve-full-pay-during-this-absenee.




